
Summer Research Position 

 

Job Title:  Summer Research Fellow (Psychodiagnostic Evaluation of Presidential Candidates)  

Department:  Psychology 

Hours:  40 hours per week; 10 weeks (position may be split into two half-time positions for 10 weeks) 

Reports to:  Dr. Aubrey Immelman, Richarda P23, 363-5481 

 

Summary Statement:  The purpose of the research is to develop psychological profiles of the prospective 

Democratic and Republican nominees in the 2016 U.S. presidential election, using behavioral data in the 

public domain. The assessment procedure replicates clinical psychodiagnostic procedures in an archival 

research setting. As a Summer Research Fellow, the employee will assist Dr. Immelman with bibliographic 

research to collect psychodiagnostically relevant data suitable for developing personality profiles of 

presidential candidates. The research fellow will learn about and apply knowledge of personality assessment 

to psychological profiling. This is an opportunity to gain research experience, collaborate in publishable 

research, and bolster the research fellow’s clinical competencies and research credentials for admission to 

graduate programs in clinical or personality psychology. 

 

Responsibilities: 

 Conduct library research 

 Collect personality data from biographies, magazines, newspaper articles, and online resources 

 Employ diagnostic criteria to classify and code personality data 

 Enter data and assist with data analysis 

 Write research-based political analysis articles for newspaper publication   

 Assist with formal report writing 
 

Qualifications: 

Required: 

 Must have completed PSYC 380 (Personality Psychology) by the end of the current semester 

 Must be capable of working independently 

 Must be responsible in meeting deadlines set by supervisor 

 Must be organized, detail-oriented, and resistant to the tedium of archival data collection 

 Must be proficient in conducting literature searches using online databases and search engines 
 

Preferred: 

 Completion of PSYC 235 (Research Methods) and PSYC 380 with a grade of A 

 PSYC 347 (Advanced Statistics and Measurement) desirable 

 Previous experience in personality assessment or profiling 

 Track record of demonstrable interest in politics (e.g., completed political science coursework relevant to 

the presidency, volunteer experience on a political campaign, previous attendance of party caucuses, 

closely following political campaigns in the media – for example, watching televised candidate debates) 

 Strong interest in reading (fiction, non-fiction, biographies, newspapers, etc.) 

 Proficiency in web design and applications (to help maintain a research-related website)  

 

Please contact Dr. Immelman with any questions. If you choose to apply, please submit to Dr. Immelman an 

unofficial copy of your academic transcript, a current résumé (be sure it includes two references to contact), 

and a cover letter addressing why you would like this position and why you believe you possess the requisite 

skills. In addition, please provide an essay of 200-300 words in which you assess the personality of any 

presidential candidate of your choice, including a brief analysis of how the candidate's personality is likely to 

influence his/her leadership style as president. Applications are due in Dr. Immelman’s office by 5 p.m. 

on Friday, March 18, 2016. 


